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1. Application of the selection process and policy 

The consistent and diligent application of this Policy, and the processes and procedures outlined 
herein, is designed to ensure the following outcomes: 

1.1 Transparency for all stakeholders who are involved in the selection process. 

1.2 Clear communication and a shared understanding among stakeholders. 

1.3 Effective planning and execution across all aspects of the selection process. 

1.4 Flexibility to respond to selection matters in a fair and equitable manner. 

1.5 Ongoing analysis and review of the selection process to promote quality, consistency and 
stability across all activities undertaken by the Manjimup Amateur Basketball Association 
Incorporated (Association). 

1.6 The appointment of suitably qualified and experienced selectors to support all levels of 
player development. 

2. Objectives of the Selection Panel 

The primary objective of the Selection Panel is to select Players to represent the Association in any 
and all competitions sanctioned or otherwise approved by the Association.  

3. Teams / Squads to be selected 

The Association will endeavour to field representative teams across the available age groups, in 
accordance with competition requirements. These age groups may include, but not be limited to, those 
designated by Basketball WA including:  
 

Under 11 (U11)  Development Squad only 

Under 12 (U12) 

 

Under 13 (U13) 

Under 14 (U14) 

Under 15 (U15) 

Under 16 (U16) 

Under 18 (U18) 

Senior Divisions 
 

4. Selection Panel 

4.1 Appointment process 

4.1.1 Two (2) Selectors will be appointed by the Association Development Officer (ADO). 

4.1.2 Where required by specific selection processes, additional appointments may be defined. 
The ADO will be appointed to the Selection Panel in all instances. 

4.1.3 The ADO shall have the final authority in determining the composition of the squad and team, 
following full consultation with the other members of the Selection Panel. All selection 
decisions must be made in strict accordance with provision of this Policy. 

4.1.4 The Selection Panel will meet as required throughout the trial period to consider and discuss 
selection matters. 
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4.1.5 The Association Secretary will be appointed to the Selection Panel and will act as 
Convenor. The Convenor will not have voting power during the selection process. 
 

4.1.6 The Selection Panel may appoint one or more Observers to any selection process. 
Observers may be consulted for their opinion but will not be decision making members of 
the Panel. At the conclusion of the selection process the Convenor, in conjunction with the 
Selection Panel, will undertake a post selection debrief with the Observer(s) as a 
development initiative. 

4.1.7 Non-financial members are not permitted to participate in any aspect of the selection process 
at any time. 

4.1.8 Upon appointment, all individuals involved in the selection process are expected to maintain 
the highest standards of confidentiality in relation to all matters associated with the selection 
process. 

4.1.9 Except as otherwise provided for in this Policy, the decisions of the Selection Panel are 
final and binding. The Selection Panel is not required to provide detailed reasons for 
selection decisions. However, where practical unsuccessful Players may request feedback 
to assist with future development. 

4.1.10 The Association reserves the right, at its sole discretion, to vary the composition of the 
Selection Panel where a Selector has an association with a Player seeking selection that 
may give rise to a real or perceived conflict of interest, bias or undue influence. 

4.2 Appointment process 

Individuals wishing to be considered for appointment as a Selector must satisfy the following criteria: 

4.2.1 Be a current financial member of the Association. 

4.2.2 Hold a current valid Working with Children’s Check (WCC). 

4.2.3 Have playing experience. 

4.2.4 Be a current Coach of the Association’s domestic competition (Desirable). 

4.2.5 Selectors will be offered appointment based on the ADO’s assessment of the skills and 
abilities of each selector relevant to the selection process under contest. 

5. Application for squad/team selection 

5.1 All Players for selection must be current financial members of the Association. 

5.2 To be eligible all Players must be under the prescribed age as at the 31 December of the year in which 
they will be participating in the Country Championships. 

5.3 Junior players younger than the prescribed age may only participate by invitation issued at the 
discretion of the ADO and Executive Committee. 

5.4 All senior Players must be 18 years or older as at the 31 December of the year in which they will be 
participating in the Country Championships.  

5.5 All Players must be a regular playing member of that Association’s competition, having played a 
minimum of four (4) games in that Association’s most recent competition. 

5.6 The Registrar will make online registration for selection available prior to the commencement of 
tryouts. 

5.7 Players are required to complete their online registration by the designated deadline. 

5.8 Late applications may not be accepted unless a written submission outlining compassionate  
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circumstances is received by the ADO within 48 hours of the closing date. The submission must 
clearly state the reason(s) for late application and where appropriate, include supporting 
documentation.  
 
The ADO will determine if the Player is permitted to trial. 

5.9 Where a Player fails to attend selections and the Player believes that special or compassionate 
reasons prevented them from attending, a written application may be made to the ADO within 24 
hours of the commencement of selection. The reason(s) for the late application must be disclosed 
and include where appropriate relevant documentary evidence. The ADO will determine if the 
athlete is to be permitted to trial. 

6. Player selection process 

6.1 There must be a minimum of two (2) trials for each age group and division. 

6.2 Players seeking a position in the squad or team must actively participate in at least one (1) trial 
session. 

6.3 Closing dates for selection trials will be determined by the ADO.  

6.4 Representative squads and teams shall be selected in accordance with the minimum requirements 
outlined below, to support and promote the development of Players within the Association:  

 

 Minimum requirement 
Under 11 (U11) 10 Players 

Under 12 (U12) 10 Players 

Under 13 (U13)  10 Players 

Under 14 (U14) 10 Players 

Under 15 (U15) 10 Players 

Under 16 (U16) 10 Players 

Under 18 (U18)  10 Players 

Senior Divisions 8 players 

6.5 In the instance that registrations don’t meet minimum requirements, the ADO will liaise with the 
relevant Coordinators to identify additional age eligible Players. 

6.6 The Selection Panel reserves the right to add Players to the squad or to select Players from outside 
the squad for team selection where it determines, after assessing both selected and non-selected 
Players against the criteria outlined in this Policy, that such action is justified. 

6.7 A Player may be removed from the squad or team at any time if, in the reasonable opinion of the 
Selection Panel, they demonstrate any of the following: 
6.7.1 Inappropriate behaviour or conduct 
6.7.2 A decline in playing performance or form 
6.7.3 An unsatisfactory attitude 
6.7.4 A lack of commitment 
6.7.5 Failure to comply with training requirements 
6.7.6 Failure to attend scheduled training sessions. 

6.8 The Association reserves the right, at its sole discretion, to determine when the squad or team will 
be reselected. Selection is not guaranteed and no Player has an automatic right to, or expectation of, 
ongoing selection at any time. 
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6.9 In selecting Players for the Association squad and teams, the Selection Panel shall apply the 
following criteria and considerations: 

 

Core playing competencies 
 Demonstrates a sound skill base and consistent on court performance. 
 Exhibits tactical understanding and ability to make appropriate decisions under pressure. 
 Demonstrates commitment to achieving and maintaining the required level of fitness. 
 Is capable of sustaining performance intensity throughout the duration of the  game. 
 Displays technical knowledge and positional awareness required to perform consistently in 

their designated role. 
 

Core personal competencies 
 Demonstrates a strong work ethic. 
 Exhibits self-discipline both on and off the court. 
 Shows ability to perform effectively under pressure. 
 Displays strong team-oriented behaviours, including willingness to listen, learn and contribute 

to team objectives. 
 Shows dedication and commitment to developing and maintaining the competencies required 

for competition. 
 Versatility, consistency and adaptability. 
 

Consideration will also be given to the following factors: 
 Ability to integrate within the team environment. 
 Positional balance within the squad. 
 Any other factors the Selection Panel considers, at its sole discretion, to be relevant and 

appropriate. 

7. Squad / Team notification 

7.1 The Selection Panel will prepare the final squad and teams lists for submission to the Executive 
Committee. 

7.2 Players will be notified of selection outcomes via email. Where an email address is not available, the 
ADO will contact the Player’s parent or guardian. 

7.3 The Secretary will communicate the selection outcomes and collate any responses for consideration 
by the ADO and/or Selection Panel. 

7.4 Any breach of this process by a member of the Selection Panel will result in removal from their current 
position and affect eligibility for future appointments. 

8. Post selection requirements 

Following the selection of the Association squad and teams, selected Players must: 

8.1 Where required, enter into a Player Agreement with the Association. Refusal to enter into, or failure 
to comply with the Player Agreement may result in withdrawal of the Players selection and/or 
exclusion from further future selection consideration. 

8.2 Comply fully with the Association’s Constitution, Bylaws and any relevant policies and/or guidelines 
issued from time to time. 

8.3 Comply with all rules, regulations, policies and procedures of Basketball WA and its governing 
bodies. 
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9. Selection appeals process 

9.1 Appeals may only be made on the grounds that the published selection process and policy was not 
followed. 

9.2 Any appeal by a Player against non-selection or removal from the Association squad or team must 
be submitted in writing to the Association Secretary within 48 hours of the announcement of the 
decision being appealed.  

9.3 All appeals shall be referred to the Judiciary Committee and determined as soon as practical. 

10. Judiciary Committee 

10.1 The Executive Committee shall appoint a panel of three (3) members to act as the Association 
Judiciary Committee. The Judiciary Committee will convene as soon as practicable to consider any 
appeal that has been lodged. 

10.2 The Judiciary Committee will determine whether the selection process was conducted in 
accordance with this selection process and policy. It will not substitute its own opinion regarding 
Player ability unless a procedural error materially affected the selection outcome. 

11. Representative Coach appointments 

11.1 The Association will advertise for Association Representative Coach positions in alignment with the 
trial period.  

11.2 Individuals seeking appointment as a Coach must apply by email to the Secretary  
info@manjimupbasketball.com.au addressing the following criteria: 

11.2.1 Be a current financial member of the Association. 
11.2.2 Hold a current valid Working with Children’s Check (WCC). 
11.2.3 Be a current coach of the Association’s domestic competition (Desirable). 
11.2.4 Have completed the relevant Basketball WA coaching courses. 
11.2.5 Specify the age group they wish to coach, including relevant playing and/or coaching 

experience. 
11.2.6 Demonstrate the capacity to conduct regular training sessions. 
11.2.7 Commit to coaching the squad and team within the MABA domestic competition through 

to the end of the season (where applicable). 
11.2.8 Demonstrate behaviours and values consistent with the ethos of the Association. 

11.3 Coaches will be appointed based on the ADO’s assessment of each applicant’s skills, experience 
and suitability for the role. 

11.4 The Association is not obliged to accept any application. 

11.5 The Association reserves the right to withdraw a team where a suitable Coach cannot be appointed. 

12. Team Manager appointments 

12.1 The Association will advertise for Team Managers following the confirmation of selections for each 
grade.  

12.2 Individuals seeking appointment to Team Manager must apply by email to the Secretary 
info@manjimupbasketball.com.au addressing the following criteria: 

12.2.1 Be a current financial member of the Association. 
12.2.2 Hold a current valid Working with Children’s Check (WCC). 
12.2.3 Specify the team. 
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12.2.4 Commit to assisting the coach and team within the MABA domestic competition through 
to the end of the season (where applicable). 

12.2.5 Demonstrate behaviours and values consistent with the ethos of the Association. 

12.3 Team Managers will be appointed based on the ADO’s assessment of each application.  

12.4 The Association is not obliged to accept any application. 
 

13. Referees 

13.1 The ADO, in conjunction with the Referee Coordinator, will appoint appropriately qualified Referees 
to each nominated grade. Where the Association is unable to fulfil this requirement, the ADO will 
seek Executive Committee approval to request Referee support from Basketball WA at a cost to the 
Association. 

13.2 Referees will be paid a game fee as determined by the Executive Committee. 

13.3 Referees will be paid a travel allowance as determined by the Executive Committee. 

14. Team Nominations 

14.1 The ADO will recommend junior team nominations and the Secretary will complete and lodge all 
requirement documentation on behalf of the Association. 

14.2 Senior Player registrations shall be paid in full prior to the submission of any team nomination, 
ensuring the Association does not incur withdrawal fees. All registrations must be completed by the 
date specified by the ADO, prior to the lodgment of any Senior team nominations.  

15. Uniform Requirements 

All Players, Coaches, Team Managers and individuals acting in an official capacity on behalf of the 
Association are required to wear the designated Association Representative Uniform and/or 
approved Official Merchandise as determined by the Executive Committee. 

16. Changes to this Policy 

This Policy may be amended, varied or rescinded by the Executive Committee at its discretion. 
Any such amendment or variation will be communicated in writing by the ADO on behalf of the 
Association. 


